DIRECTOR OF CONSERVATION

Location:

Silver Spring, MD (or remote)

Supervisor: Vice President of External Affairs
Status:

Full-Time/Exempt position. Supervises team of four.

What We Need
The Director of Conservation is part of the senior leadership team and leads the development
and implementation of the Foundation’s strategic programs and projects that support science,
conservation, restoration, and stewardship initiatives across the National Marine Sanctuary
System and beyond. The Director of Conservation is integral to the success of the Foundation
and its efforts to produce measurable impacts and demonstrate how sanctuaries are models for
marine conservation successes.
The Director develops and oversees innovative research and cooperative science, promotes
advancement and use of new technologies, and fosters community engagement and
stewardship. The position focuses on creating national-level, high profile opportunities;
develops and tracks associated budgets; leverages resources and community support; and
fosters and strengthens partnerships for the Foundation and sanctuaries. The Director is
responsible for managing a passionate and growing conservation program team who work
across the country to advance sound science, exploration, and restoration in coordination with
communities and public-private partners.
The National Marine Sanctuary Foundation is committed to a culture of inclusion, equity, and
belonging. We are dedicated to attracting and retaining a diverse staff. We honor experiences,
perspective, and unique identities, and welcome the contributions that you can bring to the
dedicated team. With a diverse team of employees, we can grow and learn better together and
achieve our mission to protect the health of the ocean, coasts, and Great Lakes for current and
future generations.

What You’ll Do
Responsibilities include, but are not limited to, the following:
• Develop and oversee the organization’s conservation, science, restoration, and
community stewardship activities on the national level to advance the Foundation’s
mission, position the organization and sanctuaries as agents of change and progress,
and increase the visibility and recognition of its goals, outcomes, and benefits across
key stakeholder audiences
• Research, develop, and implement science and conservation projects to support
national marine sanctuaries and sanctuary resources, including project overviews,
descriptions, budgets, and measurable conservation outcomes.
• Strengthen external partnerships and identify new opportunities to partner and
leverage resources for sustained conservation initiatives.
• Develop and track program budgets, including supporting conservation from a
diverse array of funding sources.
• Work with the Director of Development to support fundraising, grant writing,
and corporate sponsorship opportunities.
• In conjunction with Strategic Communications Director, build the awareness, influence,
and reputation of the Foundation’s leadership and increase the visibility and
recognition of its goals, outcomes, and benefits across key stakeholder audiences.
• Act as a passionate ambassador and advocate for the organization in partner
meetings, events, media opportunities, and high visibility opportunities that
underscore and advance the value of Foundation in the eyes of key audiences and
constituents.
• Work with the Program Operations team and Director of Development to support
conservation accomplishments and metrics reporting to funders and external
audiences.
• Supervise a growing department of conservation professionals across the country

Who You Are
•

•

Master’s degree and 8-10 years of professional experience required; extensive work
experience in the field of marine and aquatic conservation science will be considered
in addition to higher education requirements.
Experience developing and managing programs, producing work plans with
strategic goals/objectives and defined, measurable results strongly preferred.

•
•
•
•

•
•
•

Experience creating, managing, and tracking budgets for programs, preferably
from a diverse array of funding sources.
A proven track-record of success in strategic planning, public-private
partnerships, community stewardship and engagement.
Demonstrated ability prioritizing and balancing assignments under tight
deadlines across teams and partners and achieving desired outcomes.
Ability to collaborate and work well with others, including local, state, and federal
government agencies, non-profit organizations, businesses and corporations,
academic institutions and universities, philanthropic organizations and potential
funders, etc.
Self-starter who can work independently and in diverse teams.
Ability to lead and manage a dedicated professional team.
Passionate commitment to the Foundation's mission

Why You Will Love Us
•
•
•
•
•
•
•

Dedicated and passionate staff committed to marine and Great Lakes conservation.
Two weeks paid annual leave, plus paid time off the week between December 25
and January 1; and 12 paid holidays
Two weeks paid sick leave
Health Benefits: Medical with an FSA option; dental, and vision
Foundation paid Life and Disability Insurance
Preparing for the Future: 403(B) with employer contribution after one year of service
Commuter Benefits

How To Apply
Applications received before Friday, May 20th will be preferred. Applications must include a
resume, cover letter, and at least three professional references.
Apply for Director of Conservation using the link below:

https://workforcenow.adp.com/mascsr/default/mdf/recruitment/recruitment.html?cid=0200bf98-02fd-4fdcb6c6-b084bfbd8d58&ccId=19000101_000001&jobId=428700&lang=en_US&source=CC4

Compensation and Benefits: $80-$86K based on experience. The Foundation offers a
competitive benefits package.

Disclaimer
The statements contained in this position description describe the general nature and level of
work the employee in this position will perform. The statements are not an exhaustive list of
all responsibilities, duties, and skills required of a person in this position. The Vice President of
External Affairs may assign other responsibilities, duties, and skills to the position at any time.
The National Marine Sanctuary Foundation is an equal opportunity employer that is committed to diversity
and inclusion in the workplace. We prohibit discrimination and harassment of any kind based on race, color,
sex, religion, sexual orientation, national origin, disability, genetic information, pregnancy, or any other
protected characteristic as outlined by federal, state, or local laws. This commitment applies to all
employment practices within our organization, including hiring, recruiting, promotion, termination, layoff,
recall, leave of absence, compensation, benefits, and training. The Foundation makes hiring decisions based
solely on qualifications, merit, and business needs at the time.

